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TEST CONCEPT

right choice. Ml

CAREER INTERESTS

This section evaluates your genuine interest towards different careers. All careers in this world could be
classified into seven distinct interests. Yourlevel of interest towards these 7 sectors are shown, indicating your

Strongas well as weak interests.

CAREER SKILL / APTITUDE PROFILE

This section evaluates your skills or capabilities to execute a job effectively.Skills are clag

<

areas, which has different influence ineffectively implementing various careers. Theg

orhabitual. You can find your strong and weak skills

CAREER PERSONALITY PROFILE

This section evaluates your personality, specifically 4 character t are important in career selection.

Every job has unique personality style, andyour personalityghould m with the desired career’s personality

style toensure Job satisfaction and Happiness at work.

JOB SUITABILITY MATRIX ®

are derived using candidate’s interest, skills, and

This is a special feature of TASTE, w unique formuile

personality for more than 100 diff rs and a suitability score for each career is created to judge the

extendof suitability of the job.
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CAREER INTEREST PROFILE
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CAREER DESCRIPTION

Preference for physically
active jobs. Involve actively

in outdoor work.

EXAMPLES RATING

Defence officer, Mechanical
engineer, Pilot, Floor

Supervisor, civil engineer etc

Interest to analyse or experiment
/research to make results and

thus acquire new knowledge.

Microbiologist,Anthropologist,
Psychologist, and other

research careers.

Administration and management
of various resources like

finance, materials, people etc.

Interest towards serving
people, society, Nat

Counsellor, Teacher, Nurse,
ocial activist, Doctor,
Therapist etc

Entrepreneur, Business
consultant, Sales Head,
Managing Director, Exporter

etc

Preference of commercial
use of language skills, its
talents and word power as

profession active work.

Content writers, Editors,
Journalists, Literary critics,
Public Relations (PR)
executive, Librarian

etc.

Preference of commercial
use of artistic talents as

profession

Architect, Interior designer,
Musician, fashion designer

etc.

Test to Analyse and Shape Talents Towards Employment & Career

Page 3



CAREER SKILL PROFILE

Skill to perform deceptively simple,

involves analysing substantial data for
synthesizing patterns & information

Essential for administrative jobs & IT
services

repetitive works, including spotting errors.

Average

Skill for imagining different shapes
andsizes of objects.

Helps in understanding & working on
intellectual topics like electronics,
computers

Essential for Designing & Creativity
jobsservices

Practical Knowledge of ‘what actually
happens'OR ‘what practically works' on
various theoretical concepts learned.

3 Understanding of various physical
mechanisms and engineering

2 “ . principles
- Essential for fundamental engineeri
MECHANICAL REASONING Jobs

7—
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A

VERBAL ABILITY SKILL

Skill in understanding and

Average

understanding number patters
eting Numerical Data.

& \LQ ssential for Financial, Statistical,
> . athematical & High-End Research
\ careers.

NUMERICAL ABILIT “ €’ alL

Above Average

Skill to grasp information visually from
signs & symbols.

— i

— —

VISUOSPACIAL ABILITY SKILL

Also responsible for pattern analysis and
colour matching.

Essential for Scientific research careers
and fashion & interior designing jobs.

Skill to think & logically analyse limited &
constrained data to make proper
conclusions.

Helps to evaluate an issue from
differentaspects and take quick
decisions.

Essential for Managerial and high-end

CRITICAL REASONING SKILL administrative jobs.
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GROUP DYNAMICS RESPONSE STYLE

Team Leader

Team Player

You are a good team player and prefers to remain silent
than being active in the team, also stays away from
responsibilities & crucial roles.

You are always willing to help others, making you
acceptable to everyone in team.

You are not keen to push your ideas & arguments in team,
indicating poor convincing ability.

Logic Imaginative

You take sed on your emotions / feelings and

not on logics ordéacts.

You are sensitive & understand other’s feelings, makes
effort to not hurt others.

You express your feelings, with an intuitive & creative
mindset, but easily hurt by criticism.

You are governed more by your heart and less by your
brain.

Test to Analyse and Shape Talents Towards Employment & Career

Deliberate Spondaneous

you don't think much before reacti acts or

responds quickly to changes h work .

You are impulsive, finding,it It to stick to one work,

o 3 Ob sectors, where people
pgefapidly and adapt to new situations

SOCIAL MINGLING

Gregarious - 31% Solitary - 69%

Gregarious Individual

You take decisions based on your emotions / feelings and
not on logics or facts.

You are sensitive & understand other’s feelings, makes
effort to not hurt others.

You express your feelings, with an intuitive & creative
mindset, but easily hurt by criticism.

You are governed more by your heart and less by your
brain.
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JOB SUITABILITY MATRIX

Job Suitabilty Matrix is a uniquely developed facility, which holistically combine a person's interests, aptitude and personality

indicators to find the suitability of various careers. Higher the score, more suitable the careers are. Score above 55 is desired

careers and careers with suitability score below 50 should be avoided.

Accounts Manager 62
Bank Officer 61
Financial Analyst 60
Professor/Teacher 59
Vetinery Surgeon 56
Doctor 52

Police Officer

Hospitality Managar

Nurse 51
Customer service Manager 51
Armed Force Officer 51
Advocate 51
Graphic Designer 50
Mechanical Engineer 50
Police Officer 49
NGO Social worker 48
Armed Forces Officer 48
Electrical Engineer 47
News reporter 46
Journalist 46
Writer/No; 45
Sales executive/mark manager 45
Technical Writer 14
Pilot 43
Fashion designer 43
Astronaut 42
Electronics & tele com engineer 42
Professor/Teacher 42

41

0 10 20 30 40 50 60 70 80 90 100
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Anu is suitable for medical practicing jobs as well as people /society service oriented careers

RECOMMENDED CAREERS
Financial Analyst

. A financial analyst researches macroeconomic and microeconomic conditions along with company fundamental

make business,

based upon its overall current and predicted strength based in economics/statistics/mathematics A deg

w sector and industry recommendations. They also oftenrecommend a course of action, such as to buy or sell s stock

Economics/B Sc Finance followed by a SEBI certification for Stock Market Analysis/ MA Finance inance will help you

to get into this career

Accounts Manager

' An Accounts Manager involves financial reporting, taxation, auditing

corporate finance, business recovery and

insolvency, or accounting systems and processes. To reach thi referably do an CIMA, ACCA certifications

after their degree.CIMA/ACCA certifications can be studie. i training institutes specifically for this

programme.

AVOIl' sBLE P*PEE(: S

0 ncare, Artistic jobs and careers involving professional vocabulary skills.

** Detailed analysis of your career path and educational courses will ba explained during personal counselling session.
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